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School Overview

We focus strongly on maintaining and fostering sehiool as a learning community, which values imt@&oa
between and contribution from students, pareneghiers and the wider community. Our main aim is to
foster in students, qualities and skills which wdthable them to be successful, confident and taiera
individuals able to contribute positively to a ctamgly changing society.

We aim to develop and extend student levels ofkithgn and to adopt a more rigorous approach to the
learning of mathematics. We actively develop area environment that promotes independence, self
confidence, resilience and respect for self anérsth Our many extra-curricula programs contritiatéhe
students developing a balanced approach to memidl phoysical wellbeing. We strive to create an
environment where children are known and caterethfoughout the school.

Student enrolment increased with stronger numbedlmsg in Prep each year. In 2007 we welcomechéw
Preps to our school. The area is continuing to gaajuite dramatically in respect to the numberaoiifies
with young children. This change in demographa®$ well for the school growth over the comingrgea
Student enrolment on Census Day was 268 studénts.organisational structure consisted of twehadgs
with specialist sessions in LOTE lItalian, Physigdlucation, The Arts, Library and ICT.

Demographics General Information
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Parent satisfaction with the school remains higallinariables. Results were above State benchmartke
majority of variables. Parental general satisfactath the school reflects a school mean of 6.0@ soale
from 1 to 7, where 7 is the best possible scotee gchool will continue to respond to parents négds
providing formal and informal forums relevant tadgnt’s need and DEECD initiatives. The school will
continue to market its achievements, programs aitidtives to parents and the local community arahwte
parental involvement in the school’'s programs apelc&l Events.

Threenew staff joined Carnegie Primary School at theib@gg of 2007and a further two staff commenced
during second semester. Of these three were Geaditaff. Two staff successfully completed their VIT
accreditation during 2007.The staff continued topbefessional, dedicated and committed to the d&hoo
policies and programs and the children in theiec@he Staff Opinion Survey demonstrated a schealmof
90.5 on school morale which is 11.3 above the staan for all Primary Schools of 79.2. In all other
variables Carnegie Primary School means were atwowell above the state mean.

Through our Innovations and Excellence Cluster arioued with our Principles of Learning and Teaghi
(PoLT) framework. Our major focus was on the ThngkCurriculum with professional learning opportiest
provided for many of our staff. We continue to hav&trong focus and participation level on Profassi
Learning. Our school mean has risen over theltase years in Professional Growth and in 2007 adkdn
school mean of 85.5 which is 9.5 above the statn the 21 staff in 2006 we retained 18 in 2007isTh
means that we have a Teaching Staff Retention ®&6% which is the same as the state average.

Reporting on the Victorian Essential Learning Stadd (VELS) with the new Report Card was enhanced
during 2007. Our staff were again supported witforimation sessions and training. Our Curriculum
Leadership Team was made up of four teachers mieg each curriculum level. They were release@on
number of occasions to plan and develop our VEL8auwum and have lead several Curriculum Days wher
whole school development of VELS has taken place.
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Principal's Report 2007

Carnegie Primary had a very successful year witthem intake of three Prep grades and with mare fin
achievements to celebrate. Our school continugsaw in student numbers and reputation. A double
portable was brought on site to cater for our gngwpopulation and needs.

We had an exciting start to our school year withdhlebration of our completed Multi-media Cenind the
rejuvenation of our Junior Building. In additiom@rkspace / meeting area for staff was creatdtesd
improvements were officially opened by Ann Bark&tiate Member for Oakleigh and Andrew Robb, Federal
Member for GoldsteinThe State Grant was $100 000 for School Improvefesgrams and the Federal
Grant was $136 000 for Investing in our SchoolggRam. A further ISP Grant of $14 000 was used to
landscape a central outdoor area. Towards the olohe year the school also gained a Telstra t@febil

200 for a greenhouse to be added to our envirorahscience area. Thanks to the Buildings and Gisun
sub-committee who have organised various projagtisgl the year as each of these has improved our
physical surroundings.

During the year our school environmental and snatality programs continued to develop and stresigth
The ASISTM grant, PFA and school monies assistaditisthe building of two animal enclosures and
security for our environmental outdoor science area

The strong partnership between home and schodhc@stto be a goal that we strive for at Carnegimdy.
Importantly, we aim to have our students lookingvard to attending school each day, achieving their
personal mile-stones and developing as confidappy, well rounded children.

Our School Council President, Colin Cassidy hae@wain very ably chaired School Council and he has
continued to create a harmonious and active climétén. Colin has always worked for the good thf a
families at the school and he is mindful of beindusive and considerate to the whole communitg.aA
Principal | have really appreciated Colin’s supporterest and confidence at all times. Our schasl been
incredibly lucky to have such an outstanding Sci@mincil President. With Colin’s support, Schoolu@cil
continued to work closely with our local member @akleigh, Ann Barker. This partnership through&d
Council will assist our school moving forward iretfuture especially with such challenges as tHecation
of the Carnegie Uniting Church Kindergarten andgrmvth of our school population.

Kirsten Brooks was again elected President of #& &d under her guidance the Association contirtoed
grow. After the Brooks family moved overseas, i&elD’Sullivan willingly stepped up to the positioh
President and has more than ably led the PFA si@tee again thanks to all of the parents who have
volunteered their time and taken an active roléhenPFA. Certainly our children continue to betntedm all
of the fundraising and social events that have Ibeetby the committee. The P.F.A did a great mibing
over $25,000 during the year. The PFA assistédriding many projects for the school including st
interactive whiteboard, landscaping projects, enmental science projects and new classroom fuenitu
mention just a few.

During 2007 we appointed a Leading Teacher, SuzReterson to our school and the position was tagged
‘Science & Maths’. Once again we were involvedha Innovations and Excellence Cluster Schools
programme. Liz Harley and Suzanne Peterson ledahool in this area. Some excellent professional
development was accessed through this programdimgjian opportunity for teachers to visit each otghe
schools and shadow their colleagues. We contimdevelop a whole school set of values in relatiion
teaching and learning. Our AIM and CSF data wae@uain steady during the year which was a plgasin
result for our community. Thanks go to Michael Met®y and the VELS team for once again presentiag t
New Report Card to our parents and students.

Two graduate teachers were employed for the 200Fosgear. These teachers were most ably suppbyted
mentors and our very generous staff. We haveoagtrulture of induction, mentoring new staff, oiifig
quality professional development, feedback and todng quality staff performance.

Three of our teachers have been successful indpgiication for Teacher Professional Leave. The
compliment to their fine application and projecrpthat they have chosen. This project will asSanhegie
to move forward in curriculum and teaching pradice
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The teachers and aides at Carnegie Primary argasfec team who work towards better outcomes éor o
students. They also consider the welfare of oildien as a top priority. | am very proud and peged to
work alongside them. The Staff Survey for 200@rise again a very positive outcome for our school
community. It is evident from the survey resultattstaff are very satisfied with the organisatmperation
and support provided at the school and that there@critical issues for staff. Our data remauedi above
the State mean in all areas.

The staff met with parents on many evenings suck@s Tell Us’, Literacy, Parenting Skills and Area
Information sessions. Other evenings both socidlexlucational were also held for students and thei
families. The Parent Survey for 2007 continueseflect school improvement. It is evident from thevey
results that parents are very satisfied with th@etand its operations and that there are naatitssues.

Parents are always a welcome sight in our Schabl many parents joining in classroom programs,\Earl
Year Literacy Partnerships, House Points Daysnditg) camps, excursions and helping out at schamits.
Without our parents our teachers’ work would bereeh harder. We thank you for your terrific inveent
and partnership.

Our Assistant Principal, Mr Michael McCarthy, dematrates a great passion for driving school imprcasm
The A.P. role is a difficult one and Michael coniés to have a strong vision for the success o$chuwol. |
appreciate Michael's support, hard work, loyaltg &imoughtfulness. Michael leads the school’'s 1€dgpam
and keeps our school abreast of educational chamgleis important area.

At the end of the year we said a twelve month fatete Suzanne Peterson who has taken an opportionit
further develop her leadership skills. April Mieoe will be resuming her Family Leave for the 266800l
year. Earlier in the year Janette Taylor left amby Leave and Tess Yoshida has also taken Fdmiye at
the end of the year. We wish these staff all #& bor the future and thank them for their wondlerf
contribution to CPS.

During the year our school musicians featured atymacal events and at school celebrations. | adik to

thank all of our instrument teachers and espechdiie Dodds and Rebecca Bannister for their woitkour

musicians. Our children have had many performipgootunities and have represented our school pyoudl!
Our children themselves are just wonderful andaize applauded for their musical efforts.

Congratulations to Alice Dodds and staff that orgedh our school African drumming concert. Eachrgea
concert seems to surpass the previous year argtwmming was enjoyed by students, parents and aitk#.
Thanks to Alice for all of the hard work and pregéons that were required to put on such an everiitig
also thank Glen Eira College for their generositpffering us their hall without charge. We alsalta very
happy end of year celebration with a mini concad picnic.

Italian Day was very exciting with students rotgtaround many and varied activities in multi-ageugs.
Thanks Ms. Yoshida for your organisation and plagniOther special days were held for our childianng
the year including such events as a science dayB&l Day,’ Football Day etc. Our Junior Scho@u®cil
also did a wonderful job organising many eventsoiar students.

A variety of extra curricula programs occurred dgr2007 including instrumental programs, swimmiog f
Preps to Year 6, Athletics for Years 3 to 6, Gramdpts’ / Special Persons’ Day, Premier’s Reading
Challenge, Wise Ones, special sports days etcreTdre also many and varied incursions, excursions,
sleepovers and camps. All of these add to the geetnership between home and school.

The Prep Familiarization Program was again mostessful and this has assisted our Preps with tieejr
smooth start to the school year. Our thanks ganigela Thompson, Dim Budic, Karen Bentata-GrimmieCa
Allan and April Minniece for their great efforts the area of transition. Our excellent enrolméots2008

are also a reflection of the great work these stafifnbers undertook during 2007. The School Expoalso
very well attended thanks to our parents and st@ffr reciprocal visits with our local Kindergarteantinue

to be a highlight for us. Angela’s marketing plangnand strategies have strengthened our schoosisign
each year in the community.
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| would also like to thank Andrew Morgan and Lizriég for undertaking the Year 6 Transition and for
continuing with Middle Years strategies in our sahoAlso thanks to Liz Harley, Alice Dodds, MicHae
McCarthy and Andrew Morgan for organising anoth@egaining and memorable Year 6 Graduation
Ceremony.

Thank you to the School Captains for their workinilgithe year including acting as ambassadors ociape
days — Ellie Martinez, Ryan King, Hausen Tan andé\Greet. I'm sure that this leadership expegent!
assist them in their new Secondary Colleges.

Our school is very lucky to have Mr. Bruce Hopciletiding the way forward in administration tasks,
budgets, and office organisation. Bruce’'s managemiethe School Council Finance Committee has been
exceptional once again. Thanks to Debbie Killewrher role as Treasurer and as minute taker déinagce
meetings.

We also welcome a new Principal, Lesley Lamb ton@&@a College and our school has and will contittue
strengthen our relations and contact with the gelle

Each year brings its own challenges, joys and caleins. Thanks to all of our school community dovery
successful 2007. In conclusion, the school isstrang position to continue improving in all ared$he
enthusiasm from Parents, Students and Staff isset &0 our School and the exceptional Community
atmosphere and spirit is a strength that we wilidoupon.

Elizabeth Mulhern
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Student Progress & Achievements

Student Learning Focuses for 2007
In the areas of Literacy and Mathematics we focusethe following throughout 2007:-
Planned our VELS English and Mathematics Curricylimoorporating a good deal of work on the
Progression Points
Supported staff with Professional Development, iculum Days, Planning Days and Shadowing
opportunities
Released staff in Levels to meet teachers fromrmovations & Excellence (I & E) Cluster
Continued to moderate student writing both withiidl @across levels
Moderated student writing tasks using VELS Assessiaps
Ran Parents Programs to assist with Literacy athom
Supported students with English as a Second Lamgwéh ESL programs.
Used Curriculum Days, Area and Staff Meetings tufoon Mathematics within the school
Adopted our whole school plan to assess Numeradyaalign with VELS
Saw Level 4 involved in ‘Earn & Learn’
Adopted a whole school involvement in ‘Mathletitsth at home and school

Prep — Year 2 Assessment of Reading Results

Assessment of Reading data shows that we are anfiabove LSG and state percentiles in Prep
achieving 89.3% compared to 80.40% for state. (Gth® 56 prep students assessed achieved at or
above benchmark results).

Year 1 students compared very favourably to sfBbe school achieved 84.8% compared to state
benchmark of 86.7%. (39 of the 46 year 1 studesgsssed achieved at or above benchmark results).
Year 2 students compared very favourably to sfBbe school achieved 93.6% compared to state
benchmark of 94.8%. (44 of the 46 year 2 studesgsssed achieved at or above benchmark results).
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2007 AIM Results
27 students in Year 3 participated in AIM Readifige results were above state and like School data.
Year 3 AIM Writing results were above state ane ldchool group
32 students in Year 5 participated in AIM Readifige school results achieved were above like
schools and equal to state results. Year 5 AIM Mgitesults were well above state and like school
group
27 students in Year 3 participated in AIM MathermatiThese results were below state and like
school data.
33 students in Year 5 participated in AIM MatherstiThese results were slightly below state and
the same as like school data.

Strategles for 2008
Through sharing of practice within the school amdtegic professional development continue to dgvel
more effective teaching and learning practicesiteatb improved student outcomes
To further embed Early Years and Middle Years sgi@s into classroom practice
Trialling of the online adaptive/linear tests foeafs 3-6
Commitment to developing a strong professionalrgaship with the Teaching and Learning coach
allocated to Carnegie Primary School for 2008. éutowill be Maths in Years 3 to 6.
Continue a whole school approach to further impnowmber facts and automatic response, particularly
through subsidising the ‘Mathletics’ computer prangr
Continued work on the VELS progression points andligh and Maths Continua
ILPs for students ‘at risk’ developed and monitored
Look closely at timetabling to ensure preserveeriaity & Numeracy blocks
Appropriate resourcing for Literacy and Numeracy



2007 Annual Report to the School Community

Student Pathways and Transitions

To develop transition programs at all levels
To provide a unique environment where childrenker@vn and catered for throughout the school

Our school Transition program continues to atteasblid enrolment from our local area. Our comrtyuhas

a wealth of primary schools to choose from in ay\@nall geographical area. We gained a strongirmerd

of 54 Preps for the 2007 school year. Our OpersZen school tours continue to market our schodliwe
the community. Additionally we market our schdwmidugh our various musical performances at mangl loc
events, by winning two local newspaper awards duthre year and through our relationship with local
kindergartens. Our Prep Transition program prepacg new Preps by giving them opportunities tat vise
school, meet the teachers and buddies and by pngvidem with fun activities that assist them iokmmg
forward to the following year. The children aréenéd play structured learning opportunities ineadeavour
to get to know them before the new school yearrsegi

As in previous years our destinations for our Y8arstudents varies greatly. Our students choosgnzber
of non-government and government schools. Eigldunftwenty-seven students chose private schoole T
remainder were spread over five of our Secondahp@s in the Southern Region. Our Year Six stuslan
well prepared for their transition to Secondaryostiby the staff in Level 4 and in specialist areds area
we are continuing to address in the area of Transitis the jump from Year 2 to Year 3, as we dmgaise
that some children take a while to settle into tfassition area.

We continue to improve achieve positive responsethe Parent Opinion Survey. On the General Satisfa
variable our school mean was 6.00 which is abogesthte at 5.88. This means our parents’ sunageplus
in the top quartile of the state.



2007 Annual Report to the School Community

Student Engagement and Wellbeing

To develop a learning environment that promotespetidence, self-confidence, resilience and re$peself
and others
To develop a balanced approach to mental and pysallbeing

Comments

Str

The ‘Attitude to School’ survey is conducted withay 5 & 6 students only.

Results for 2007 show that all variables were almoweell above State means showing that our stgdent
feel happy, engaged and cared for at Carnegie BriSehool.

Our ‘Student Connectedness’ remains consistengly hith a 2007 result of 4.38 which is in thé"80
percentile ranking as plotted against all schoalk Wear 5 & 6 students.

Our Parent Opinion Survey in the ‘Behaviour Managethvariable reflects a score above th& 80
percentile in the state.

Our 5/6 students feel that their ‘Wellbeing’ an@&aching & Learning Environment’ are excellent.
Results in the ‘Student Relationship’ variablesatétle lower in 2007 and need to be monitored.

The work with leadership amongst our students basirued to grow and develop with a very strong
Junior School Council and sports and subject captaStudents have really accepted these extra
responsibilities with great enthusiasm. We hase alcorporated programs such as Sustainabilityy Ea
& Learn into Level 4 which has really ignited irgst and connectedness with the teachers and other
students.

We continue to celebrate our student successeseatdlies and within our grades. Newsletter items,
rewards days, ‘student of the week’ certificatesjast a few of the ways we engage our students and
model for other students the behaviours that ommaonity strives for with their students.

ategies for 2008

The school will continue to closely monitor studattitudes formally and informally and act on feack
accordingly.

Our Level 4 teachers have worked closely with dudents to address their concerns.

Leadership and Social Skills programs will continoide incorporated into classroom programs.
Whole school, classroom and individual programsater for the wellbeing needs of students will be
continued, using the expertise of school persoandlcommunity agencies.

We will continue to celebrate our student succeasassemblies and within our grades. Newsletter
items, rewards days, ‘student of the week’ cedifés are just a few of the ways we engage our stside
and model for other students the behaviours that@mmunity strives for with their students.
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Student Absence

Comments

- At Carnegie Primary we feel a sense of achievettattour students want to come to school each day
and that our parents are responsible for legitirabtsences. Special events, special days or themes
encourage our students in their desire to attend
The combined absences for all year levels reméigistly below State mean results but there has la@en
increase in all year levels, except year 1, frofd62® 2007.
During Term One our Preps do not attend on Wediyssfiar the first six weeks, whilst testing and
transition occurs. Taking this out of the equatom Preps would have an average of eight daysabse
which would reflect that our Preps absenteeisneievb the state Y5percentile.
A number of the other absences are due overseatemstate holidays, which is the ‘norm’ for many
families these days.

Strategies for 2008
The school will continue to closely monitor studabsences with home contact and absence reports
attached to June and December reports for students
Monitoring of late arrivals will be maintained apdrents contacted accordingly
Promotion of the importance of regular school atgate in the school newsletters



2007 Annual Report to the School Community

Future Directions

Student Learning:

To develop and extend student levels of thinking
To adopt a more rigorous approach to the [earathgroatics

Student Engageme& Wellbeing:

To develop a learning environment that proeytesiante, self-confidence,
resilience and respect for self and others

To develop a balanced approach to mental aaldy@Eilmng

Student Transitions & Pathways
To develop transition programs at all levels

To provide a unique environment where childkeowareand catered for
throughout the school

To further strengthen our marketing and transiptams from Kindergarten to Prep and from Year Six
to Year Seven. To look closer at transition froeaX'2 to Year 3.

To expand and imbed our successful Performance & ldpment Culture accreditation especially
further development in the ‘Feedback’ and ‘Apprb&&ecognition’ areas.

To further develop outdoor learning areas for stiglécluding a sustainability and environmental
resource areas.

Monitor the greater use of ‘Thinking tools’ beingedl in the classrooms and subject areas.

Continue to develop curriculum assessment and tiegdo align with the Victorian Essential
Learning standards.

To foster a culture of sharing including shadowim@nd out of our school setting.
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Financial Performance

The accounts reflect money for the School Globadidat, our School Management System and our Paamats-riends funds. Local fundraising
generates significant funds which are prioritisgdSghool Council in consultation with the PFA. Mamprovements were noticeable as we utilised
Grants and Project monies to improve our studemhiag outcomes.

Financial Performance for the year ending tlq‘—%ancial Position as at 31st December, 2007
December, 2007
Revenue 2007 ActyjdFunds Available 2007 Actual
DE&T Grants 213 466 High Yield Investment Account93 317
Commonwealth Government Gfants 35 440 Oftiotal Acco 26 699
State Government Grants Nil Other Bank Accounts Nil
Other 64 586
Locally Raised Funds 213 72
Total Operating Revenue 527 2172
Total Funds Available 120 016
Expenditure Financial Commitments 2007 Actugl
Salaries and Allowances 84 543 Accounts Paymaible Con Nil
Bank Charges 210 Camps/Excursions 500
Consumables 75083 Building/Grounds including SMS3 916 2
Books and Publications 215 Special PrograndemdSstuicey 2292
Communication Costs 9077 Region /Clusters Funds 6 787
Furniture and Equipment 69 866 Professionaieatelop
Utilities 16 257 Other - Parents & Friends 28 665
Property Services 307 881 School Operating Reserve | 56 767
Travel and Subsistence 7231 || Total Financial Commitments 120 016
Motor Vehicle Expenses Nil
Administration 6288
Health and Personal Development 586
Professional Development 11 33§
Trading and Fundraising 76 637
Support/Service 9404
Miscellaneous 60116
Total Operating Expenditure 734 732
Net Operating -Deficit 207 520
Capital Expenditure ( Cases 21 20 555

Finance Only)

Please note that the above amounts do not
any credit revenue or expenditure allocated

by the school through its Stude
Package

nt Resource

Include
Dr spen
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School Contact Information

Carnegie Primary School

Address: 51 Truganini Rd, Carnegie 3163.

o , Elizabeth Mulhern
PUIDEIDELE (Principal — 2007)
Linda Jones

( Principal — 2008)
Colin Cassidy

School Council President:

03 9571 2662

Telephone:

Email: carnegie.ps@edumail.vic.gov.au

_ www.carnegieps.vic.edu.au
Web site:

This report contains summary data extracted frarthool Level Report. If you would like to acctss
School Level Report, please contact the schoat@ffin 9571 2662.



